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@A BRICOSFFERERAF IS TOERIEATERTEDLNSEMESU TSI LD 8 (L ELL TS
iZdEAN) Are the cntena, which are stipulated i a public nofice in consideration of circumstances spedific o the speafied industnal g
field interms  of the employment relations, being met? {Fill In this section d such citena are stipulated.)
(O ASHEEHERE T SRS T ROMEIZ E ke A8+ 5 I 20 TR &L, Skt s a3
RENDL) LB HIRART AL TVWAZEOTE
|f a foreign national cannot afford the trave! expensas for return to hister home country after the end of the employment contract for specified
sktad workars, wil the orgay gacessary measures lo ensure smooth departura?
QO E AOREHEO I B IS Mzl &5 PR i AT A LS LTSI SO T A
Is the organzalion of afia e &;Er;ﬁ iﬁw 1; o 'f,, ; L t"aﬁ{‘j S 'omgn raonas helthand e ingconions?
(MR ADRTE 2268 5. JREh DEATINRD
S T, & MERTRED25HDH.
Are the criteria, which are st .

Q2)IRIE % (FHE# IRBOX G2+ 2882
Dispatch site (Fill in this section if the fereign national may be sent out for worker dispatch)

[ X4 B 201 AT 5 (1347)
Name of person or = C ion no.
organization of 13 rumbers and leniers)
{7 (F7fE ) A
Address Tel No.
L&A DKL
Name ofhe epreseiative - [ECESHEIE S 2 Tl NN ARE Ty
IRIE B EMLIERRe 5, i H )
‘ - By AERL:
Period of dispatch :
e " — B DEAESERETS.
(13 REAS A PR (PR LERERE RO Ao B AT DI I S EE P h oG
Empioyment placement service provider [l n this secion 4 there s an service provider that amanges the afe wacts for specified skiled workens)
K4 14§k 2ol TN (1347) ]
Name of person or — Corporation no. {combination
organization of 13 numbars and letizrs)
{797 (FF7EHE) A
ress phone No,
ED RN E: = ZHEA B i H H
Parmission | notfication no Date of receipt Year Morith Day




MEMEAEERA 2 vV (MHERREOS) )-THEREE(2S) ) (ER N T
For organization, part 2 V (*Spacified Skilled Worker (|} *+"Specied Skiled Worker { ii )*) For change of status

(1D HR SR (RFAE ST T HH DD AT, FRORKRERITHOENHHEEIGN)
Intermediary organization (fill in this section if there s 3 person who mediates information at the time of an employment places ice provider acting as an agent)
KA LA

Nama of persan or organizati s BOAOEHEMEET
TEAT (HTfEY) Lol LV AIE THEL)
Addrass Telephone No.
3 SR HEREAT IS SR  Organization of affliation of the specified skilled worker
(“K%R&ﬁﬁ B St OOT% @RENES D 1o/ 00 00 00 0lo[o o0

13 numbses ang letters)

(3)&\‘1& OELDEMZLLTHLBRLTEF L A1 207)
Busingss type Seact the main business type from below and write the comresponding number (selectontyone) _ IESETIEIE T
Otz FHEA S AUELL PR NL T B AR A REGRIR ) DEAB AR
If there are another other business types. select fram below and write the corespanding numbsar (mutiphs ansaers pos
s [ Ok Dk % 15)7 FAF oW @Damaih
Manufacturing Food products Textle industry Metal products
k)L@mwz&ﬂ O R -)mwmm& @z ol )]
Industral yand El nd and Others
mrek [ @ Gea it (bt - £CHR ADfif fe ikl
Whalesale Vanous peoducts (genéral ¥ading company, ete,) Teasle, cioting, etc, Food and beverages.
QHREH B, HAD - B RS -53!&4?&2&?\- G ( )1
Buiding malerials, mineral and metal materiak Others
haeEE | BEREE R ®§M% TR S (B
Ratail Various products Fabric, dothing, personal balongings
TR fEFh S (R = RARPS) GRS e 3 Z o ( )]
Food and bevarages (convenience store, slc | Machinery and equipmeant retaiing Others
SEHTRESE, P 15T —12 23 Academic research, specialzed | technical senvices
[ @3- A BF iR WP — AR (MBS h e o)
Academic msearch, speciakzed / lechnizal service industry o2 industry (ot X
@QIEE R Gt — Exﬁémﬂz ,na*mrwwn ]
Advertisng ndustry Tachnical sanvics |
- [ GEERE BRI L T H.’*?m:k Frifiss ]
Medical ( welfare seovices  Meadkeal Industry Heath and hyglens smmm:mmmrmm
DEMHE Bk QEE ROE ORIRICE alRR AU« A - BAPRG - AGH B
Agioitre Fishery Mining, quarrying, grawed extraction Cauiuown Electricly, gas. heal supply, water supply
(A (S % @R {EHE R D4Rt R R (94 BhAE - P S W
Informaton and communicadon industry Transportation and comespondence Finance | rsurance Real eslale / rentaf goods.
WA TR — A% B TFE B — A (B LT (U
Accommadation Food and beverage service industry Lifestyle-relaled senvices (barber / beauly, elc.} / enterfainment industry
PR WEOMOFEE, F¥EE OMERT - HHEIRE
Schod education Other education, Baming suppart industry Emplayment placement ! worker dispatch industry
@B —C A% (MR, FHRERGFER G, SRR (1|_l SEEhAVLO))
Cowsdsamu(ponom i foreatry and fisneres hon, business

@2 DO EE - AR G- TS a N BT E, &M*}'“EZK (%)

Other basiness sarvices (shoethand | ward processing | copying. bulding sendoes. securty business, eic |

BT OMDY—C AR ) @R GOz aRShARnL®) OB ROREE( )
Olhfv m m.unmu Relgion Pubic service {not e . [} Industry
A AAROOTIX X 1—1—1 T AN—xxx-000
()AL SEaE i (M2 1408 (AR ) ALAT m
Capital o Yen Annual sales (latest year) R Yen
(7Y e 4 2 G D
Number of full-time
s St T RS K
OBBESEIFEFTA o core AA ATl OO A AT R D0 €
Mare of place of business where prai DLR AALE Addrass OORMAATTX X2-2-2
fareign nabonal = to wark
(R RAE LR G M TR A (B on il %rﬁ%rw THHILD
Doss the place of business apply health i pension ? S AES
}diﬂﬁ&U%llikaﬂ)llﬁmﬁi’éﬂrfﬁéh <7>f—|ﬂ ! %, PER, ERR
Dmtmuamofbuslmssaaprylnwmlawm( and employment | 87 ; o BERWBALET .
FERRES | ] gl 1 aaled
ke m;’w‘ooul)ouuuu‘uouoouuoo‘
QOrti, e bR U BT 5k OB GER LA 20 i
Has the organizabion ever been in viclation of the prow: of laws &nd reg g labor, sacial i or tax?
17 (W% )
Yes (Detals: ) No

AN BT X o 20 AT B
Masawmmoemaoeulnwukufwmrypeaslhaw:hmefordgnnauonalIstnmgageInevubeenfmcedtoleavewlmlnomyearpdovtomodauof
the foreign national entering into the empioyment conlract for specified skilad workers or after the dale of the foreign national enlering inlo such conlract?,

£ (N3P )

Yas [Dateds / Resson: 1

(1 DFE e R BROEE O B FELIAN R IT# o B LIS, ME S IER T2 EH LE DR H i F LT Sl E23Ea 3
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FIEEBHAFRA 3 v (fﬂiﬁl&(léh THEEHEE(25) 1) TERGERIE 2

Far argarizaton, part 3 V ("Specified Skilled Warker (| ) "~ *Specified Sklled Worker { ii )" For change of status =
(ll?g?ﬁtﬁﬂ?ﬁgﬁifmﬂmlfrulfunﬁ 500 ELEARAC, Fra LR B 0 W D < & IR ADFT S %
EEEF LD dmnpesr strtutath fthe orgar 1 afibatin of the speot et
ﬁn‘ihon;fyecrpmbmmol ‘2 ng nto niract fof specited shiled workees of aflar the date of the Tovsgn nafions! ertading inlysuch contract?
(M%E:
Yas {Details: |
(|:1}#T£{inﬁﬁfrﬂmﬁu-{'w%tﬁ-‘ﬁbim-ﬁﬂ-ibﬂu FHETCBEL TN AL 2O f =
ofthe s o, o L acining on of

# (P& &4 m
‘&5 (DetailsName of applicatre person:
(H)?-? l&#&ﬁ"‘m&ﬁtﬂﬂ-"d)ikﬁ SR (R - R S AR LR A0SR IR AR T R J‘Z:%@W)Hﬁw ﬁ’?
1 E [Does tha ompanization of afflidon of the spacifies skiled worker. s officer, Wmuuwmm-mwmmmznﬂlmmmam

proper pertormance of thi for woekaes?
NG E 4
Yes (DetaiaNere of applicatie person: ) ¢

(185 uem.ﬁmmm "W&E iﬁﬁﬂ'?‘ ibllﬂ‘%ﬁ?‘z-ﬁiffTﬁﬂﬂ#"fl)m&"fi:l‘f"&itﬁ'ﬁm‘ Lo E

1 (Ve 3% j&'l- o i
‘o5 (DetaisNama of applicabie person: No,

CLBHREE £ BT AR - 2 00 By« SEHR PO - 3B S F ) BRI 16 R IR MUEL = ;ﬂwmm&m.w*n.-_-wm&

Has the orgarizafion of afftiaton of the speciied skilied worker. its officer, supporl marsger of suppor siaff ever had 25 scruitalicn of e tainng nivckisd 5 grovided fof In Atide 16.

paragraph (1) of the Techrical ivem Traning Ad?

i (Ve RE &4 @

Yes (DetaitsName of appticabie perscn: | )
CUTYRRIE He RER R D) - £ B« SRR MR « ORI S S BB I H IE 38 1 6 R0 Lo B ::,'.FJ-k??..@fl{é‘h’m‘léﬂft.)\m?:'tﬁ

Thalil 04 IR l-unevwmzmn of afiiation of the spacifad skila worker, its oflosc. support managsr of suppont statl ever basn an offiosr of & corporation that

for In Article 16, paragragh (1) of the Tachnizal intem Trainig Act?
(e &4

Yos (DetaiisiNama of applicatie person: }

(LRI HEREAT IR AR - 2 00 1 By - TR WEA - SR I S 2 R HORE Rl A 224008 0 L AUS IR LU SO SRR ) B LRI, AN
(2 %11 4y g S T B Tope A2 S (R B b R B bR
Has the argarizaion of alliiaion of the specified skiled worker. ils officer, suppor marager or suppot s2a ever cammitiad 3 wionglul or sericusly unjust at in reftlion Lo mmicrafion o
w«uum«wmnmmmdnmdmmmmmhmawm-uunumumnmmwﬁ

fi(Pyd - a4
(19Y85 T HERERT BRI £ O T B RTRES - RIBIN ST 2 B H I CAHZZ S UM BB Tt 20 E
5 ofse, ety

i
7 (P85 i85 244 Q
Yas [Datate/Nare of soplicatin o
(20/¥5 B LERT MR- £ O P LR W EE KRN YT ORERE A GEATHORE i:"d)ﬂﬂ)ﬁtm)ﬁﬂb(lﬂ)"‘ HILot]
8 (el LR AT W R - £ OB SRR R § A R MLRIEH ER l”h.’%ﬂ./)’thJt' FHRIEE THLEFIZEN)
Does e statutory agent (s officer in the case of a corporation) of the arganization of affiision of the spedified siilled worker, s officer, suppart manager o support
stafffall under any of (13) ta (18)? (Fil in this section # the arganization of affilation of e spadfied sidlied woeker, ts officer, support manager or support staff s @ minoe
who does not have the same capacty t act as a person who has reached he age of magonity in relation 1o busness |
v
|

v parson”
(z:)&bﬁﬁﬂ Kliﬁfriklr‘\il:&))lﬂﬁ'?bﬂt HAEOPREG L LRTZHTHHILOH K
s U 9ot AL AR

i (P945: '

Yes {Detsils:

MDJJ\(DEMIH'&‘.I ﬂﬂ" 6£8’rﬂ’lﬂll. f,Fm&éti.éiiﬂifﬁ::H“tiiﬁEwm&ﬂ#‘ TOHAGUELL AR ”lE L TV BT
@i e the foesign national, and to kesp them at the place of .

ummunmum-mmnwm«valmmwumumduw o
{23V LE R AT 32| ﬁéﬁ‘ i (VBT R a(li;!ﬁ’) &’sswimem Fné_&&n&iL < %uﬂi#_ﬂlﬂ WL d e L
TVATEDOF K for spacfied shiled workers knowing it 2 depost or o

conrol property of to demand payi P gl e wumlwcpaahdwledwom’
s
] o

(.44)!?»‘-:&&%!"%#'10)4 RiTizoWT m:emmu-&emm*.'
the oryarizafion enlefed o an sireement on the payment of pa -
ﬁ(l’a’ix:

“l l‘fl)fEH&‘!%”"?‘E:ﬁﬁ‘a Ay

mwuw-mrmmhmmlmwm e
(R F (26, (70030 L &5 80 & o) of e L H D8 i {Fn nmnﬂnm)nnmmmwmhmmdmmﬂ

ey i hub iz A Lo 8 Whather [t falls under any of the fallawing cases: o=
(FOB SR T DLO&ER) (IfYes", chause the conresponding itom) Yes [N
O (DRl el 20 VOREFFI2 R85 00 B 4B 5E I RSP 412 S8 U8 S i a&#&?m TS &
‘A dispatich sl conducting work pertaining 1o 2 spscifed which e work #e f gaze gs o refaled wer
(iM% )
|Datails: )

O @M LRI S A58 S A RO B RE HEL TVAZE
Abuégmmmmapulonmﬂluﬂerﬂ)wmunim&dnmq'mynlhm“ﬂd j
(N5
{Details: }

(1 B 24 LDz S Y T 58 S RBEWITI - EWSIC M 5L Twa2E
Afocal gowsmenent or a perscn who falls under (1) who is substangaly involved in execuion of he busness

(P\l# )
)
711}&2{9::!;}:'-‘ THEHTZEFE O M AR TH AR & T THI AR LR 16 R 055 1 - IS kT 250 R
The field of work the foreign nasonal 1s o engage in 3t the dispateh site s and th & e specded P in Atcle 165,

paragraph (1) of the National - Stralegy Special Zane Act.
("7)'?"%1‘?31‘:&*‘1‘6.. ‘:EL Ty ‘Z:ilkiﬂ FEANMPLERDIZES L TSI L O
Wilithe dapsich site that comes under (40 10 {21) sbove?

i (NE: o
Yes {Datails: R
(23 fk‘il&fﬂ)\ﬁwmﬂm fi#  Have measures been taken for coverage of industrial accident insurancs, etc ?
‘?ﬁs S5 BRI A ' )’-fﬁn

p. 20




FREMRRAS(ERLA 4 v (THEREE(IS) ) -THEEZBE(2S) 1) TERTREHE ]

For organization, part4 V ("Specified Skiled Worker { i ) "+ "Specified Skilled Worker ( i }*) For change of stalus
ORI SO LREREL TRIT 5 (KB Y) S T B L i @
to enawe y coniract for spacdied skiled workers? 5

(iUJ“H}J Ac')ﬂiﬂﬁ' '?umm Amm“'ﬂmh%mﬁmmmmm; A ARIAA T LI I bN - BABE TR kLT
Lo AZELL T, fro, EHOERITE, HABEFEREERT BRSO 82 MR IR TR AR T O
AL TWWAZ L4 BiE Vil the forsign natonals remuneration be paid by wire transfer ta the account of a bark or other financil instiutcn specified @H
by the foreign national or using 3 methed whera the actual amount thal was paid can ba confrmad, and in the Iattar case, will cbjecive matenals proving the payment of

submitted to the C of the Immig Services Agency m order o be checked?

(30)FF FE L RE N B4 O L/ R 1T OBl |- > 3 R ETE R Y BR CHE AT O BT A TSR T ;Eyréilblﬁiﬁ;:iﬁﬁ‘l,f‘: WTH!E

(Y Rt STy ‘5’56"5"’7\}
Does the organzzton mest the cntena stipuk the public nosce. i i specific to the specified industrial fiekd in terms of secunng the
proper performanca of the employmant contract for specified skifed workers? (Fil In this section if such cntena are stipulated.)
(AT (3206002 Py A TR ELREL S TOEME R R TR TH-T, m;..w;mdmm\ IHRE RSN A IR S E 5L
A E ST L2V Fr it M) (Filin sactions (32) to (40) if the applcant wishes (o raside in Japen with the sE8 adeace of “Specified Skilled Workss (i)*,
and nct 3l of the support plans for specfied sidled workers (1) are to be e
G XEHEEFA 7T B - Bk
Support manager Title and department

EOLBOFEHESRIIZNE
= :zaf’lﬁ e, RRETRE,

RE LB O P LI KT SREL T '5_):0)41

Has a support manager been d fra the officers or
(33) 23RN Y H 4 1T I - R

Support staff Title and department

feE QB E O, Eﬁ-ﬁ%l:{a‘;!ﬂéﬁbﬂi&ﬂr:’t::l%u Loy R E S FARITL TVAZ LO o

Has al least ane suppodt stall member been appainted fram among the off nd yoes for each placs of busness where the specified skiliod worker i o work? Yes/ No
BOROVLT A S T A Lo mamnmma-mammm;m i+

(OB L5004 EIN) (I "Yes®, choose the comesponding item) Yes/ No

L1 My L2402 D TR RBILOID K, 208 RUSOED EMOTER R (AZ (45 952005 1 A5 0 a2 5

EEHEATH 2 LM TE DR R IGIZIRS) Mﬂ u’rﬁ'H AP ERIERHOZ AN UL R F I ~T R a5k

It has a past record of properly or residing with one of the statuses of residence in the lefi-hand column of Appended

Table | {1), (2) or (5] aver the past two years (imited to me statuses of residence where the foreign national is permitied to engage in activities related to the

management of business involving income or activities for which he or she raceives remuneration).

O Q3R BTH RO CRB Y FM E2E L NICEN B OV E, 208 % U5D 20 EROEE T N W20
ATEE LA H”Sﬁrﬁ!é‘ﬂ')m’:ﬂ’ TELTEMEHIZIS) AL CERTAH RMERTOETHR ST IR LR
#4717 - The support manager and support staff have experience of engaging in the work of providing adwice on iiving for mid to long-term residents with &

status of residence in the lef-hand column of Appended Tabla | (1] 2and (5) (Imnad 10 the stauses of residence where the foreign national is
permitted 1o engage in activities refated to the 9 i g income or activities for which they receive remuneration).

O @M iR Rl R TS AT THIL (s'ié‘i )

Other conditions 1 ensure suppart is propery (mplemented (Decais
(3512’;’ ?lﬁ&ﬁ%@ AR SR, S E AL AT AL CESE I L TIT J_)—bxfé'é%ﬁilé ALTVAZ

Do you have a siucture in place where support based an the support plan for specified skiliod workers (i) wil be provided i a language thal the foreign nasonal is abie fo fi- i
fully understana? Yes/No
(36) 153y HERE R (A SR ARSI I+ 25 SO ERRL, 1587 SRR AN A SR A7) W BSATI R e IR T D B LiE
PLER TS e L CaZEn 4y 8
Has the org: taken 1o prepare o e status of support for spectied sklled workers (1), and fo kesp them 1 the place of business where #ie ESEE 3
support for spacified skifed workers (7] is 1o be implemented for at least cne year fom the date of termination of the employment contract for spaciied skiled workers? Yes/Na
GNARMEA RO RS H N, 1 5P AR AR NSO P R 1T ZL A TEDHIBOE THOZ LD H
Are the suppart manager and suppoe slalf in a postion whare they are abio o implement he suppart plan for specified skiled workers (i) in a neutral manner? ¥

(3BT TE LI R I AR B A5 IELAA L3 RERS ) B UL |l 6 | B9 e Bl AN A SR B 12 25 5<1 b‘%ﬂl’&fﬁﬂlﬂ Aﬁlﬁé‘.@

Y ol OF 3

Has I ﬁlledlo support for specied skiled workers (1) basad on a suitable support plan for specified skited workers (1) winm five years pror 10 the date of entenng
into the employment contract for spechied skilled workers or after the date of entering Into such contract?

ﬁ (m; R !

(l‘))ki& &HL#‘ IR S EHAE N R OG5 ChD & L E MR 2 MR 2 R TE SR AL wa-tmra =
Is these a system In place to ensure the support manager and support staff are able fo conduet penodic interviews with the foreign nasonals and ther supendsers? \zsmu

(40)& VR HFE SR RESHE] NSRBI o) IE7e FERLO BRI - > EFFEREN R 4 O S IS A TR TIED SN AR C nﬁ
VB LD (H BN TV BB A EA) i o
Does the organzation condorm 1o the critaria sipulsted in  public nolice i i af cis spacific ¥ the spacifiad industrial fieid in terms of ansuring VﬁINa
proper implamentalion of the support plan for specified skiled woriars (7)? (Fil in this secion if such criteria are stipulsted )
4 VEAE SRR A IR 3 0 (A AR L TOE R A R A AR A
Suppart plan for spaciSied skiled workers (1) (il in this section # e applicant wishes to resids in Japan with tha status of rasidence of *Spedified Skiled Worker (1))
(DEWVERCE RIS, $PEERERE MR ONE, ARIZBOTITIZERCELERONE, LR TERODOFRFEOMD
AR LB LA 510 e TRE T I AT D M MORSA B NS NIRRT S LA TES FAE IR KET 52

EELTWAILOH
Vill +he organization be providing informatian to the spacified skiled warker (1) in @ ‘anguage that can ba fully understaod by the specified skiled warker () bafore thair @
appication for change of status he contents of the employment contract dor specibed skiled warkers, the cantents of e actuities that may be conducted in Japan, the
condicns for anding and residence, and other points to be noted when tanding and staying in Japan?
(2) LAMIZ20T, MEEY, 7L ERRREREOMO F I ITIZEEL TOWAZEDO R K
With regard to (1) above, will this be conducted face-to-face, using video call equipment or some other method?
(A BFRE IR TS ~ DB+ Z L LTSI ED AT
Wikl e onganization be picking up and dropping off the foreign national at the seapert or airport where ha / sha will be entering or depariing from Japan?
NEDRERORRIFDZRETHILELTVSIEDHE

Will the organization be providing support fo secure sukabl icn for the forels Hanal?
(5 (&H&l}&a;mr PO A F MR SO EIEOR I8 23 Z oMb AR O B e R C RS TR AT AT
B=UAT

Will e arganization be providing suppert related to cantracts conceming the opening of bank accounts, ste. of fie usa of mabie phones and other contracts necessary for ing?
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(ER3

FELHN (ABREBRTLHAEXMTHFEDES) ]

FTEHBIFFRA 1 v (IBERREGS) - THERREES) D) TEREHRUE AL 2T
For organization, part 1 V ("Specified Skilled Worker (i) "+ "Specified Skilled Worker ( ii )") For certificate of eligibility
L BN BAEADEA, P -
Name of foreign national being offered a contract KOU OTULIEI M ZH
2 R tYRETE HE240  Employment contract for a specified skilled worker
(D A T ~An A Hoes e aon B A, 0BG
Period of employment contract from 2084 Year QO Month A% Day g 20X Year i Month 00 Day

QBEF REEBONE (GG ATEN)
Contents of work to be engaged in (if there are several types of work, fill in all of the work)

RN RS ) B e i

Specified industrial field Work category

Tigk A O F DI A I ReAE— ELJ/‘%@?RL THHFERA(A20) 76 ‘

Occupation Select the main ion from the ions List”, and fill in the number (select only one)

O ZIRRR A DAL BIAC IR — B2 15 DI L TR DA N (HECRTLT)

If there is any other occupation, select from the Attachment: "Occupations List", and fill in the

(DT MR IGH 125) o W REOXBIHET AR
Prescribed working hours (weekly average) hours ADRWEWOES, BETE.

I RE 55 A ) 703 0D 55 {888 0 P RE 55 AR [ )

Are the prescribed working hours equivalent to the prescribed working hours of regular workers?

(D] AR 180.000 M M550 2B D A AR A0 J] G 180.000 M
Monthly ion i | Yen Monthly remuneratlon of Japanese national engaging in the same type of work ¥ Yen
RANOIHRDS [ AR A DS UETF 585 A ORI OFEL [T LT H T L0 AT ik @

Will the foreign national receive an equal or greater amount of remuneration than a Japanese national would receive for comparable work?

(B D 3L S5 1) O b tg A [ [aFE3r e

Payment method of remuneration Paid in cash Paid into a bank account

OEATHLHILZ R ELTRAEANL R~ T AL L COLTHO G T
Are any matters stipulated related to treatment that differ from that given to a Japanese national due to the applicant being a foreign national?
A7 (NF:
Yes (Details:
(MAEAD FHRE A RGOS, LURERRRE RS ELLDLL TWLIEDFE
Will the foreign national be given the necessary paid holldays in the event of wanting to return temporarily to hisfher home country?
(R H B 1R > SR BE 3 53 TR Lo AT 0 FRAF I B 73 TR R Tz s B BRI B LT A I Lo A7 Mk CH AR
{ZEEA) Avre the criteria, whlch are stipulated in a public notice in consideration of circumstances specific to the specified industrial
field in terms  of the employment relations, being met? (Fill in this section if such criteria are stipulated.)
(DFHE A BRI HRERE HARAORE © RO I C BT BIRE A AT AL TERWEER, NREEA AL
RENAII VIR TALLL THBIEOF T
If a foreign national cannot afford the travel expenses for retum to his/her home country after the end of the employment contract for specified
skilled workers, will the organizatioa ary measures to ensure smooth departure?

ZREVNRIEDUSTAER iz EEOEA 3L R85 T2, RNl b @
Is the organization of affiliation ta 128, REREABHON 'HCL\ 20 hn national’s health and other living conditions? gsd No
11DFE A D3 ¥ - LA DHAE IR T2 T 3T B LA H R 23 L TWAHD
( )_F.lQ}\ { F R Y LEE DTN, [D4# > TR T IS i”F %
Are the criteria, which are stipulate® i EfiFr A EELT - o

matters necessary to ensure the proper residence of the forelgn B s, veing met? (Fill in this sed DEANBEETHT D,
(12)URIE 5 (A TRIE O R ET D41

7T i~ nl_
Dispatch site (Fill in this section if the foreign national may be sent out for worker dispatch)

Fe UL AL A (1347) ‘ ‘ ‘ ’
Name of person or : C ion no. (combinati

organization of 13 numbers and letters)

FERFT (T EH) B T

Address Telephone No.

RFEZOLA

Name of the representative BERBNMEEEOMHNILTNGS

YRIE ) (ESRAA PPt e R ¢ A

BB AL
DiEAERERBT D,

Period of dispatch ~ from Year Month

(IR ¥ (BB IE R MK DN A > AT DIER N FEE R BLGE 278
Employment placement service provider (fill in this section if there is an employment placement service provider that arranges the conclusion of employmeg acts for specified skilled workers)

A U340 Fh 2L iEAES (13K ‘ ‘ ‘ ’
Name of person or C ion no. (combinati

organization of 13 numbers and letters)

FERT (FTTEHl) HEhT

Address Telephone No.

GRUR T e ZHFH O g H H

Permission / notification no. Date of receipt Year Month Day
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FEHEEERA 2 v (TREREEQS) - THERHEES) 1) FERTE R AL T
For organization, part 2 V ("Specified Skilled Worker (i) "+"Specified Skilled Worker ( ii )") For certificate of eligibility

(LD R AR (BRI HEER R > AEITHIIEL, HMOLEGREEITHIFBRDHDLBEIGGIN)

Intermediary organization (fill in this section if there is a person who mediates information at the time of an employment placer

il BU B DELAIE ST, B

Name of person or organization

e e g o VRS = =
5 (A 1) prprad GUVBE TELICRET 4.
Address Telephone No.
3 HETAEATBAELY  Organization of affiliation of the specified skilled worker
(DEA 334 B L8 OOTE (2B AT (1347)
Mo oF varoms ot KA OOT3 ottt el 000 00010 0050 | 0:9: 0[O
organization 13 numbers and letters)
(3)3Md OFFDHMELL FILEINLTE SERA (12D H) @ .
Business type Select the main business type from below and write the corresponding number (select only one)| =~ EfFrAfEEL
Oz ERDHAUE AT LRIRL TR B 4TI (BRI T) DENBESEELEHT D
If there are another other business types, select from below and write the corresponding number {multiple answers poss|
M [ Ofokhl Dbl T2 @7 ITAF /8L DR
Manufacturing Food products Textile industry Plastic products Metal products
ORI R L OFE MR (D A bEE I @At ( )]
Industrial machinery and equipment  Electrical machinery and equi T inery and equip Others
mrex [ O Banths) @?’ﬁ&ﬁ:ﬁ-&ﬂfiﬁ? @@Iﬁﬂ-ﬂl
Wholesale Various products (general trading company, etc.} Textile, clothing, etc. Food and beverages
DBELHL, §L- SR EF ThHk kAR W2 ( )1
Building materials, mineral and metal materials etc. Machinery and equipment Others
AGEdE [ GAHERELL AGHKkA7 » AR - L o219 i
Retail Various products Fabric, clothing, personal belongings
AR (Ao =m AN T @R R/t 90 ( ) ]
Food and beverages (convenience store, etc.) IMachinery and equipment retailing QOthers
FAUTRTFT, 2T« $Lf17H—1" A% Academic research, specialized / technical services
[ @77 - BRRAFZEHE D OEMY— R (i RIS b o)
Academic research, specialized / technical service industry Specialized service industry {not categorized elsewhere)
(IS BT — LR (I ES A S 0) )
Advertising industry Technical service industry (not categorized elsewhere)
Efr-tahb [ OEMRE Dt BHRORIR - AR T3 )|
Medical / welfare services  Medical industry Health and hygiene Social insurance { social welfare / nursing care
@R B DI, BR R, BRERECE QRTE GRS A A BAILR - JKGHE 3E
Agriculture Fishery Mining, quarrying, gravel extraction Construction Electricity, gas, heat supply. water supply
O HREE EIE - F T @tk PrIRE SREE - P 1T
Information and communication industry Transportation and comrespondence Finance / insurance Real estate / rental goods
IEREES R — R CYAT B — X (AR - BT SRR
Accommodation Food and beverage service industry Lifestyle-related services (barber ! beauty, etc.) / entertainment industry
(RS e 4} @WzOMOEH, TR QRS- HEF IR
School education Other education, leaming support industry Employment placement / worker dispatch industry
@O — AT (WER, BAKERDRMGS, TEBRME (i mEShinsgo))
Combined services (post office, agriculture, forestry and fisheries coops iation, business ive (not i

@F DD EFEY— A (HL - !7M7“u,7\77 SHL @ R, )

Other business services (shorthand / word processing / copying, building services, security business, etc.)

WEOMOF—E 2K ( ) B AT (fl iz /BN h o) @jﬁzﬁiﬂm 2 )
Other service industries Religion Public service (not i i industry
(DT (HrF ) e TR - — 000
st AROOMX X1—1—1 Telephone No. DAXHKH— OO
SYE A v G e
(5)??‘4—" 0005 H (6YH-[H]5¢ 1= 48 (BT EE) AAA S H
apital Yen Annual sales (latest year) Yen
(D BT wx %
Number of full-time employees
OfREHFDRA g
Nam: of the representative AT KRD
%S
OBBIEBLERTL  poay 0ok Anrg DAL OORAATIX X2—2—2
Name of place of business where Address
foreign national is to work
TR B TR/ 4 e (IR 03 PR A3 T . & 0 A4 @ e . e e
Dues the place of bu;;ess apply health insurance and employees pension insurance? No {8 {%Bﬁﬁﬁb\_ﬁﬁ@éiﬁﬁ
95 FARBR B O R BR O I TR Ch D Z LTI 111% I, BISKIZRRmE, FIERE
Daes the place of business apply industrial accident insurance and employment insurance? No UHEERSE AR ®HENET,

Xy S 1
ﬁ@”*ﬂﬁﬁg 00 0’00 0‘0 00 0‘0 00(0 O 0’0‘0
Labor insurance number |

0578, AL IRB R CHLB BT SRR ORI E R L2 2 L0 AT &

Has the organization ever been in violation of the provisions of laws and regulations concerning labor, social insurance or tax?

£ (R >
Yes (Details: )
(1 OF5TE BAR IR BB ORiET O H AT LAP SUEHIRG D H A, SMFAE 3 DS L RO B I L Qe 2 9R 8 3
B IR S B e S AT HE
Has a worker who engaged in work of the same type as that which the foreign national is to engage in ever been forced to leave within one year prior to the date of
the foreign national entering into the employment contract for specified skilled workers or after the date of the foreign national entering into such contract?

A7 (PR - 2R - €
Yes (Details / Reason: ) No
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FEHEFERA S Vv (RFEREE(S) |- ERECS) ) (AR FERE AT RED] T

For organization, part 3 V ("Specified Skilled Worker (i) "~ "Specified Skilled Worker (_ii ) ") For certificate of eligibility
(L2)FE TE FE BT HI SRRV O FED [T AT LTLAPN S TEFE D [ LA IS, R Saemt BE B O Fb (23~ S SR I LA E A AT I7 A7

»g_‘;é/'l—: X (5} {.j A Has the organization ever caused a foreign national o disappear due to a cause attributable fo the fault of the organization of affiliation of the specified skilled warker
within one year prior to the date of the foreign national entering into the employment contract for specified skilled workers or after the date of the foreign national entering into such contract?
A (P ‘
Yes (Details: } 0
(USRI - Z DR B » AR BHTAT - SIBALS H AL BT L TN A B fe D e A 1

Has the organization of affiliation of the specified skilled worker or its officer, support manager or support staff ever been sentenced to a criminal punishment cue to a violation of laws and regylations?

)
AR DN SRR MR I TR A 1B DR Aot m‘“ufﬂs +7
Does lhe crgamzahon of affiliation of the speclf fied skilled worker, its ofﬁoer, support manager or support staff have a mental disability which will have animpact on
proper performance of the employment contract for specified skilled workers?

E =EEE
Yes (DetailsName of applicable person: 3 0

(5)Fri B REHTARRE - o0& 5 - SR S EA - IR M ARE FiBRLa 0 e 4 2 TR Lo G ]

Has the organization of affliation of the specified skilled worker,is offcer, suppart manager or suppart staff become subject to the commencement of bankruptcy procedures and yet fo have fts .ii m restored?

(NG £ 4 I
Yes (Details/Name of applicable person: No,

(LOMF L REDT I B - 2 O 4L B - SR PRI - SRR 1 40 1655 | O MU 20 KR8 A 0 i *:h T DA
Has the organization of affiliation of the specified skilled worker, its officer. support manager or support staff ever had its accreditation of the training revoked as provided for in Article 16,
paragraph (1) of the Technical Intem Training Act?
(N £ 4
Yes (DetailsiName of applicable person:

(DT REDT IS B - 2 O 1L B - SR TR - SRR B A R A 0 |6 5038 | D A (2 KRR AT
T ZEDA Has the organization of affiliation of the specified skilled worker, its officer, support manager or support staff ever been an officer of a comporation that has

had its accreditation of training revoked as provided for in Article 16, paragraph (1) of the Technical Intern Training Act?
A (P RS )
Yes (DetailsiName of applicable person:

OB B BT TR RS - £ o0 B - SR S A - SRTE M AR BORERE S0,
RN BT DR I RL AR T AR LS Mt i B L e
Has the organization of affiliation of the specified skilled worker, its officer. support manager or support staff ever committed a wrongful or seriously unjust act in relation to immigration or
labor-related laws or regulations within five years of the date of entering into the employment contract for specified skilled workers or after the date of entering into such contract?

A (NE- %994
Yes (DetailsiName of applicable person: )
(DR AENT B B R - 2 DL B - SR R4 -SSR M N J I B ChAm L U ESELIPIC B )L B Chotenbn A

TET 0D B RTSEELAN 33

Is the organization of affiiation of the specified skilec worker, is officer, support manager or support staff cumently an organized crime member of wias it formerly an ongar‘lzed crime member within the pgaifye years?
B (L E4 &
Yes (DetailsiName of applicable person: ) Ng
(20)4‘-'? LREAT IS BRI -2 D1 T O R) MU E THIEOA

B SR BT SR HOULTE RN (LA THHI A
i *N?:“'rﬁbiﬂﬂ“’ O AR AR - KR 2 I LLRAE 2 L [F) —~afi A J AAT LI RIRIEF
Does the statutory agent (its officer in the case of a corporation) of the organization of affiiation of the specified skilled worker, its officer, support manager or support
staff fall under any of (13) to (19)? (Fill in this section if the organization of affiliation of the specified skilled worker, its officer, support manager or support staff is a minor
who does not have the same capacity to act as a person who has reached the age of majority in relation to business.) )

)

(- S E 4
Yes (Details’Name of applicable person:
QLN B TS FLAN IR B Ty~ F1A3E OWEIEBY 2 X/T HFTHHTEOA M

Is an organized crime member or a person who was formerly an organized crime member within the past five years controlling the business activities of the organization of affiliation of specified skillagvorkers?

A (NE: )
Yes (Details: - o )

QSR ADTFBINE IS5 AL, R8I ST TR AE LB M BG0H T 0 B i 1L L CBGERE L ThoE
DA Is the arganization taking measures to prepare documents on the contents of the activities of the foreign national, and to keep them at the place of ik

busmess where the foreign national is engaging in the activities for at least one year from the date of termination of the contract? No

VARD R B oD L 00 it B T2 B ST ) G 0 0 SCHA B A3 0D T A SRR LT R B RE A T 385 A TR L

Has the organization entered into an employment contract for specified skilled workers knowing about the existence of an agreement to collect a deposit or to

control property or to demand payment of penalties pertaining to the employment contract for specified skilled workers?

AN )

Yes (Detail; 3
S-S ; g

QURFEHLAERE M SO R Lo\ T

A (N
Yes (Detail: 2
(231 S ST A ST A B Ty 733”0 f“'hﬁ BEAROLN TS0, & IR
H1TOAEEAETBHAIILA) EXFHRED25HDH
Has the organization established practical measures to ensure the osts required for support
emaer (e status of residence of "Specified Skilled Worker {i)".)
N (Fill in sections {26) and (27) if the foreign national is likely to be sent as a dispatch worker.)

for specified skilled workers?

= I —al

Whether it falls under any of the following cases: e
(If "Yes", choose the corresponding nem) Yes { No

HFs o Wy DR IE S Y AR Y L SN BB 5 5 o p Tk
A dispatch site conducting work pertaining to a specified industrial field to which the work the foreign national is to engage in at the dispatch site belongs or related work
(%
(Details: )
[ SH AR A UEDIIR S T 58 B E RS OIRLEALEL THhsIE
Alocal government or a person who falls under (I who has invested a majority of the stated capital

(7 )
(Details: )

@ )y 23 AR D N T 0F B T R E M M 5L TnD 2
A local govemment or a person who falls under (1) who is substantially involved in execution of the business
(% )

(Detalls
';‘Mi}&g-lrz)w%wm FHLPUFH R R CIBIG O Tl CIE FRBE 5 KR lf)ﬁ(l)ﬁ’%llﬁw TYIER WSt TS

iE i
MgTha
The field of work the foreign national is to engage in at the dispatch site is agriculture, and the organization is the specified organization prescribed in Article 16-5,
paragraph (1) of the National Strategy Special Zone Act.
CDHEBMIIEE T HIEELTWDIRIB A0SR DITIE LS L TWAHIEO [ 1E
Wil the organization be sending dispatch workers to a dispatch site that comes under {10} to {21) above?

H(NAE: ) dEE
Yes (Details: 3 {No
(28)285 SARIN NS5 o3 E AT 4 Have measures been taken for coverage of industrial accident insurance, etc.?
If‘] : AN ) fui

(Detalls‘ } / No
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EHESERA 4 v (BERREOS) - THERRECS) D (LR R R ERE N T
For organization, part4 V ("Specified Skilled Worker (i) " "Specified Skilled Worker ( i )") For certificate of eligibilit

QOFFE AR MRAOVEMFEL TIRIT I LIRSS Refif St T D ZE DA M
Is there an appropriate structure in place to ensure of th e i conlracl for specnf ied skilled workers’i

(%O)S’FI/\VHH?NI& Mg E A ORI
HINBIELLTEY, H0, 1 é’a ﬂﬁ%ﬁ‘l:!i, UJ)\ITIZ"‘F.‘.’%WJJE Hiz .EMD&%’X
BZIFAIEELTWAL ((D?,’E]‘JBI Wil the foreign national's remuneration be paid by wire transfer to the account of a bank or other financial institution specified
by the foreign national or using a method where the actual amount that was paid can be confirmed, and in the latter case, will objective materials proving the payment of
remuneration be submitted to the Commissioner of the Immigration Services Agency in order to be checked?

(DR ETERERE H SR O 1E72 BT T ORI D E R EFE S 7 AR OFTICE A TER TEDHNHIEHEHC
(HEZEMDIEDLNTVDHHEIZEREA)
Does the organization meet the criteria stipulated in the public notice in consideration of circumstances specific to the specified industrial field in terms of securing the No

proper performance of the employment contract for specified skilled workers? (Fill in this section if such criteria are stipulated.)
(U'F( 32400 I[Fuﬁ AHTRETRE 5 1 CONEEH BT EHBNTHHT, K%ﬁ” LY ERCTIRERBAIZ | DR RESMNE A SRR A O AR K
ELARWEA 1252 (Fillin sections (32) to (40) if the applicant wishes to enter 8 status of residence of "Specified Skilled Worker (i)",

~ and not all of the support plans for specified skilled woyg R a contract.)
GOXEETEHEL i LR EDLHMOKNE B R IREE
Support manager Tit| HETE
BB B O D R EREL TODHI LD (4 BE 3 ¢ 5+ 4

Has a support manager been appointed from among the officers or employees? Yes/ No
(33) ARAH L &4, IR - 1

Support staff Title and department

B B TR O AN, EHITHHS T DRI LI 14 Lo SR FEEL TOHI LT A7 -4

Has at least one suppon staff member been appointed from among the officers and employees for each place of business where the specified skilled worker is to work? Yes /No
BORDVDNTHNTEZ Y T H Dy & Whether it falls under any of the following cases: Al

4 J'J)J»’?,—»{_}:T]:ﬁf Y c)‘/;){ (/)&iijtﬁ) (If"Yes", choose the corresponding item) Yes/No

[ il B2AERIZ B CIERIRT1O10FK, 2008 K B60FRO MOTER B (NE £ T 2L T8 T 5150 UL R E %172
BN EITHO LN TED MR ERRITIRD) 26 » THEM I D T RYEHZ OZ AN EFHEBEIT 1 /e E 1528
It has a past record of properly accepting or managing mid to long-term residents residing with one of the statuses of residence in the left-hand column of Appended
Table I (1), (2) or (5) over the past two years (limited to the statuses of residence where the foreign national is permitted to engage in activities related to the
management of business involving income or activities for which he or she receives remuneration).
[ @B T4 R OB S & 00 B2 AP ZIERI R 101003, 2003 B U503 0 _ERAOTER GRS (A TR A
DIGE) LI A 52 DBV AT LS CED(RERITILD) b > TR T D TR WA O I iR B RE L7 RkER
A {1+7%2% The support manager and support staff have experience of engaging in the work of providing advice on living for mid to long-term residents with a
status of residence in the left-hand column of Appended Table | (1), 2 and (5) (limited to the statuses of residence where the foreign national is
permitted to engage in activities related to the management of business involving income or activities for which they receive remuneration).

O @ OMR B L2 MEC I CEOFliEE 58 (A

Other conditions to ensure support is properly implemenled (Details: )
(3O R REA M A ST TN Z A -SSR %, SHE A SO0 HRE S D &8 TE D SRS LTI e TEL I EATL TWDD
Lo I
Do you have a structure in place where suppart based an the support plan for specified skilled workers (i) will be provided in a language that the foreign national is able to - m
fully understand? Yes/No

(36) L F TR RESME A R OWPUZ S DI TAARIRL, VSRR REIME A SR AT O I R R AR T DO H D 147
PAEAB A TSI ELLTWBI LD f

Has the organization taken measures to prepare documents on the status of support for specified skilled workers (i), and to keep them at the place of business where the -

support for specified skilled workers {i) is to be implemented for at least one year from the date of termination of the employment contract for specified skilled workers? Yes /No
(3T SR TTER MO Y E S, LHREE SRR E A SEE Mo s 3272 FRi A ATH T L3 TE D0 #E Th :1:(/)4—1'4!&{ e
17

Are the support manager and support staff in a position where they are able to implement the support plan for specified skilled workers (i} in a neutral manner? Yes/No

TLfﬂ‘%ﬁ‘ﬁrﬁﬁ#‘V) H AiSAE AP XSGR 0> 1 PA R T A | S RPE DGRBS E A SR R il 35 -5< ) BRFE A E A SRR &

Has the orgamzatlon failed to implement support for specified skilled workers (i) based on a suitable support plan for specified skilled workers (i) within five years prior to the date of entering
into the employment contract for specfied skilled workers or after the date of entering into such contract?

HINE: )- i
Yes (Details: ) I No
(39>§Jr TR TSR ID Y H DIE A M OF DR E R DI I D% L TEMINA2 i R TEDINIE AL T :?q‘)ﬁ#@%
IR

Is there a system in place to ensure the support manager and support staff are able to conduct periodic interviews with the foreign nationals and their supervisors?

(4O A1 5 HFE T REA R A SR G0 Ml T SRR ORER L DS T PER S I LA O PR B A TR CrEd b HIEHEC lﬁ’l’n‘
WHZEDA A DHITOHHEITHA) RS
Does the organization conform to the criteria stipulated in a public notice in consideration of circumstances specific to the specified industrial field in terms of ensuring Yes/ No
proper implementation of the support plan for specified skilled workers (i)? (Fill in this section if such criteria are stipulated.)
4 UsHEEBREA T A SCEERHM (35 A0Stk 5| Co N [E A B 53 (M IGT A)
Support plan for specified skilled workers (i) {fill in this section if the applicant wishes to enter Japan with the status of residence of "Specified Skilled Worker (i)")
(DR B ERERA T 21 B EERTD, FREREREARKIONR, AMIBVWTITIZLA TELITHOPIL, |5
FAFEDOMD AT LEEACE T DI o TR BT &R T D, SMEAS+HICHFT LI TES 5‘.’%& % fﬁ*‘l’ hbﬁt

DENEOFHE
Did the organization provide information to the specified skilled worker (i) in a language that can be fully understood by the specified skilled worker (i) before their i
application for certificate of eligibility the contents of the employment contract for specified skilled workers, the contents of the activities that may be conducted in Japan, the o

conditions for landing and residence, and other points to be noted when landing and staying in Japan?
(2) EF2ORZDWT, REgicd, RE7 L EEEENZ OMO TR IV ZLLL TSI LOF K
With regard to (1) above, will this be conducted face-to-face, using video call equipment or some other method?
(AU ST TR~ DU F HTELLTNDTEDATH#E
Will the organization be picking up and dropping off the foreign national at the seapart or airport where he / she will be entering or departing from Japan?
@HEG R ROMMRIARDTIEETHILEELTND LD A
Will the organization be providing support to secure suitable accommodation for the foreign national?
(S)G‘Pmd'%{t%? 2D YR L RER OB % B UM T SEEE OO L2 B3 D529 € 0t od /| iR 1 b B BLRT AR D SR AT 5T
EOH I
Will the organization be providing support related to contracts conceming the opening of bank accounts, etc. or the use of mobile phones and other contracts necessary for living?

Yes/No
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T4 KL HHHERM

FrERREEMK

Q1 FFEREERE & BEREHEDEVDIFTT M,

a e BERRGEERE RLHNGAFRRBICHLT 58, FEDEXLOS
FITEWT, —EOFEMME - HigzA L, BAELEINEAMZEZT
ANBHDTY,

75, HREREHEE, AMERZREL AR LEEFADRKEE,
RMXEAMBOBEZEZRHY, ERGHEHET S EZBMET HHIE
TY,

CO&DIZ, MHER BENELLIHETY.

Q2 HERFRTRICHTEHECTOEREZFELETHEHE, NEAZX—ERE
LBETHEEHEVDTT .
a e JFEITSHILLGL, BATHBEREEDFHRENTEET,

Q3 H#E, REXRFOAEBEENRZRH>TLHIAR, BERERNORFEZREDE
SR (RARTLTVWARELES RAORKERR) £2BIH5LN
TEFEI D

a e [HM2F4RA18LURKE ABEBZALTLSATHNE, HER

REHECEITHHRERRERRT S LEIFMRETY RERROEEER
BICEAL, ZBRENETRTED I RERHFSEOHBLTHITICHAT
SNEBFFUNDE (EHFER—LR—VICXYHERETEFET . &
2F7RA1BEE, 415V) OAITOVTIEHRN)

Ff-, AZARICEBLEBETHNE, HEREFETROONT
WHRBEKEZE L TWS EZAIAYT HEMEL T, HEHBER
(2, SEERICARLE-BHEZREI DI ENARELGYFET,

BE ERERERHTHFOHBRAIIHEREDOLHY TEAD
T, BEBHIERANTHNE, WDOTHLAREELRYET,

p. 26




Q4 BHEXREF2E - SENOHEREICEET IBEDERHFENLSLD
DTEH,

a e SNEANEERE2SZRFICETLTVSLAFHLEGYET
(BEeREROBELEEL TL 52 F0SE I HERRRE VB AEHR
BRZERR) . RIFICETLTWAS LI, HEEEZ2F5108ULEET
L. D DOORKEERE SHRIFINICHAT SHEEEFFTEHREBRICEEL
TW3, OREERBAEICEHY HFHMAENHS DLVTIhNTY,
XEHHBAZE IS OVWTIHRHEEW TE A EELHY FT.

XEREEE (2538 EFPPOENEEFEZHHL T, BHEKREDNE
BEBALEEZTO>LEFRBOONFEEA,

Q5 BEHRREBXFERBROBBIECTHMYETH,
a e SEREEATOR—LR—VCHRERZH/BLTEYVZET (6~7
R=UZZRIESL, ) .

Q6 HEEXNFICHBUTIBERETHHSICLE, LDXSIHERBIIESE
WTI D,

a e BEBRENMEADZANICET S ERBEDRE DD EHIC1R LS EEH
iz EER O < IED, FEHICOLTIE, 2BFAMEATOROICHEE

BEEL,
hE, BEREEIMICONTHE, FRA—LAR—SESBILEEL, Filk

Q7 REBEBNBEAZEALEVEZEZTHLETS, EDXSITKRATIIE
LLTID,

¢ REBEEMHEFTRAZETSED, IHICK-TIE, HEOK
AERZTO>TLWARFLHYEYT (I0R—UZSERIFLZELY)

3]

Q8 =H#ICALEHICTREITSARABNGZLDTT S, RFHEMELHTE

DESICLTHATNIEXNTE D,

e ZANEEBICEEHRENHAIHEICE, BEERECEDVTHET S
CEIRYFEYT, BEERENGIMEETH> T, BRERRNEALRF
DEBITREIT DEHAANFTHENND EEE, HZAERAFTHE L LR

QD
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http://www.moj.go.jp/nyuukokukanri/kouhou/nyuukokukanri07_00201.html

LTHMORFHEZHMT S LICRYFET.,. ESRENLBIMEETH
2T, RFNOXRFBIUFEITIERAANFTHEIVGZNLOD, FERHRE
EANRET AXRBEAEVEBFEES XBITHET S2BERAFTHEN
W3 EZE, HZEBARANFTBHEORBOCEEOREEZRFITA-LTHE
REENEA & DHMEANSEMICEHRAT RS, FhkURRFERELR
L THHMEA R UG EZTRITLTHHT ARV FET, EER
NG, EBERROBAALWVGVMEEIZE, ERZKNESLEH O HEM
e, ATHARETIEBREMEICE TIRFEEHZICRKET HEERE
EORBRZEZRI DRHERRNSMEADHMEZLLR TS EELTHE
ERS
TE, 1 SHERRNEAL KERE2F5ZET LEABRALRERE
EDOREKETHLI ML, DU LEIBREE 25DRE5KEZLE
o EMBESNFET,

Q9 RENERAMENEDONDIDIIEDNHEEESTFTIM.
a e [HM2F7A1HERE RECERBEAZOLONLGDIE, EXDE
EREIFED27HTY,

Q10 AMIRESHLEZANBEICLEZZENTEETH,

a e AMIREZHANRETE LTRANKEEICES=OICIE, BEEEXES
FICTRIFBRIICNIEET 2XRBET O TV IEELRENEHZH
FERFNERY EFEA

Q11 HEBREREEHTRFCERERZIEAAZIXAPRSEETEMNT
EFETH,
a e EETORBIZHM/FTTEYFEFEA, HEXIEF I/ VICLYH
REZITITTEYET,
T4 VREICDONTIE, FANFRABRHOERREZZTHI LMD
BETY, FHMICOVTIE, TRA—LR=—JDZFSEIIESLY, e
http://www. immi-moj. go. jp/tetuduki/zairyukanri/onlineshinsei. html

Q12 HRECEDZANABUICEREHY FI .
a e NERUVERIFZRVT, EEXTLOZANBOLRESHY FHE
A]O
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Q13 REERBLEZHERRENEALLTEALEVLWOTYTA, REEN
BELTVT, FEREN/MRHETEFEA, ES3TAERNTETD,

a e RUHTELVEREDED,, ZBROERBFRRZEIY S HILBOAMNME
BRLERBRREZHAT EIXEGEFZRE WV -LT, AT THIE
THILELARETY, AHAEREBREERAIMER SN,

Q14 IEFERE1S] OBFHEEMBEEIVOORAMEHEINETH,
FE~N—HREDHLBERHBICEFNDIDTI D,

a e BHABRHME HERE15] OARBHRTHESING LS, LiE
HAAICERHAZZT-ENCHESNEY . TD8H, MFEHHEE1
5] OEBERZEZALTLWSRYBARHESRLBEEEZEHRHICETN
FI,
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